This study aims to explore the attributes of ethical employees in public sector and to pattern match the attributes with human behavior, social and ethics theories. A qualitative research is used by focusing on first-order attributes (through interviews) and second-order concepts (using theories to explain the facts). This study revealed nine (9) attributes toward ethical employees which were honest, follow instruction, presence of duties, respect, Islamic value, virtue values, loyalty, attachment and financial planning. Among the related theories to these attributes are the virtue ethics theory, attachment theory, social bonding theory, social learning theory and AlGhazali Theory of Virtue. This study suggested nine (9) genuine attributes of ethical employees that may enhance the public trust as well as the community trust towards state government ruler.
Furthermore, this is to support Malaysia to be a developed country with high standard of ethical and integrity among her citizens before reaching year 2050. Public sector can play the role by having initial precaution efforts in preventing crime and corruption through inculcating sound ethical practices among its employees. Organization with ethical employees will assist in preventing further losses and in combating crimes.
The organizational ethical self-identity precautionary model that highlights ethical employees would assist the government agencies/departments to execute precaution monitoring and surveillance aspects of their management. This is to prevent mismanagement or misconduct and also in gaining the public trust. Hence, the objectives of this study are (i) to explore the attributes of ethical employees in public sector and (ii) to pattern match between ethical employees with human behavior and social theories.
LITERATURE REVIEW
In any organization, employees are the biggest assets that could support the survival of an organization. Ethical employees would be able to assist the organization in saving cost and time. Therefore, this would prolong the organizational survival. Ethical employees are known as those who do their work right and on time. They are also able to make good decision in ensuring the successfulness of an organization. Due to that, many procedures have been designed and implemented to employ ethical employees despite only selecting those with good academic result, knowledge, skill and abilities. Most organizations have made a thorough ethics screen through the interview session which includes an examination of behavioral information from resumes, reference checks and background checks, conducting personality surveys and posing ethical dilemmas. The discussion about work place during the interview session is to identify candidates with positive attitudes and characteristics that aligned with organizations' aims or goals. All of these are carried out to achieve the ethical culture that is sub element of business ethics as decribed in the new definition of corporate governance.
Ethical employee is defined as an employee voluntary behavior that does not violate significantly from organizational norms and in doing so protect the interest of an organization, its member, or both [5] . They behave in accordance to the sound moral principles inclusive of organizations are well-known with identity of ethical practices while the key informers are those who have experienced and knowledgeable in the subject matters. The key personals from each government agencies/departments were interviewed by the researchers. The researchers' involvement during the interview is to ensure the validity and reliability of the study. The interview is based on protocol question and was recorded manually using the field notes.
The recording was organized chronologically using both tacit (unspoken/implicit/unstated) and explicit (clear/open/unambiguous) information.
The data were analyzed by performing conceptual/theme content analysis using NVivo11
software. This was to determine the themes of ethical employees. The themes were then further analyzed using pattern matching data analysis. This was to match the attributes found through interviews with the human behavior and social theories (under second-order concepts). The value of using a pattern-matching technique is to link the qualitative research data to the theoretical proposition from related theory/ies [15] , which explanations can be made on whether and why the patterns are matched or not [16] . By doing so, it will eventually result in greater validity and support to the theory or conceptual framework underpinning the study [16] . Both analyses will give confirmation that an ethical employee is a valid concept developed under organizational ethical self-identity precautionary model.
RESULTS AND DISCUSSION

Qualitative Findings
The gender of KI interviewed in this study is shown in Table 1 . KIs are the managers/heads of departments/units in the respective statutory body (SB), local authority (LA), federation department (FD) and state department (SD). Conceptual/theme content analysis found nine (9) attributes of ethical employees which were honest, follow instruction, presence of duties, respect, Islamic value, virtue values, loyalty, attachment and financial planning. These findings were obtained from the conceptual/theme content analysis using Nvivo 11 as depicted in Fig.1 . Fig.1 . Attributes of ethical employee [8] revealed six (6) attributes of ethical employees which consist of integrity, valuing diversity, co-operative, accountability, teamwork and commitment. This study found similar attributes when the KIs indicate ethical employee is concerning of honest, follow instruction, presence of duties, respect and loyalty. Nevertheless, this study discovered four (4) additional attributes which were not discussed in literature which are Islamic value, virtue values, attachment and financial planning. Table 2 shows the coverage of ethical employee attributes. 
